Gender Discrimination Exists

Gender segregation is the tendency for women to work in systematically di erent
occupations and industries than men.* This often occurs at critical career points, which
can dissuade women from continuing in male-dominated industries.®

Women grow more aware of the “glass ceiling” as they advance in their careers:
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Percentage of workers who believe barriers that prevent women from reaching management level exist?
Women with children experienced declines in earnings and hours worked:

men with children correlated with
increased earnings and virtually unchanged hours.®

Stereotypes & TheirE ects

This is used to justify keeping
them out of male-dominated

management postons.~




Gendered Language &
Stereotype Awareness
for Hiring Committees

Gendered language is not a deliberate
process - most job ads only contain
1% gendered language® — but impact
women's application decisions.
Increasing feminine language in job
descriptions can increase women's
interest in the job.”

Organisations need to rethink their
hiring process, and should ensure
career advancement re ects
skills and capabilities instead of
emphasizing time served.® When
attractingwomentoajob, exible
working hours and work-life
balance are important,* as well

as ensuring they have a sense of
anticipated belonging in the

organisation.® In the study of MBA
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